It is true that some people know from an early age about their favorite career path and do their bests to pursue it to derive satisfaction. Although I accept this may suit many people, I believe that employees can enjoy their jobs in different ways.
[bookmark: _GoBack]To a certain extent, having an obvious career trajectory may lead to a more satisfying working life. Firstly, a sense of fulfillment comes from achieving pre-specified goals. For example, people gain a feeling of satisfaction when they tolerate difficulties and take constant effort to reach goals which are their child desires. Secondly, having pre-set career objects helps people to decide consciously in order to reach their intended targets. For instance, a Child with the dream of being a doctor has no difficulty in choosing his educational path and is aware of what problems he should struggle with so that, he can decide easily while faces with dilemmas, and it leads to satisfaction.
On the other hand, some employees find their happiness in their working lives in different ways. At first, a high salary seems to be enough to satisfy some people with their jobs. Nowadays, because of socio-economic circumstances such as high unemployment rate, people feel contentment when they are paid enough salary. Moreover, some proportions of people enjoy changing their careers. These kinds of people hate monotonous situations and tend to experience different working conditions and atmosphere.
To sum up, while it can definitely be satisfying to continue a particular profession for the whole life, this is not the only route to fulfillment.
