Some people know what career they want to pursue from their early age and if they are satisfied, they spend their whole lives in the same occupation. I would argue that although this may suit many people, others prefer different ways to seek job satisfaction. 
On the one hand, having a defined carrier path may lead to satisfying work life. Many people have a specific plan for their future profession when they were young and it gives them a sense of satisfaction. To put in another way, they work toward their goals and achieve them. In this way, they have possessed a rich source of experience since, this group of people get to know experience plays a significant role in this competitive labor market. Besides, change is a challenging criteria for some people to face with and they prefer to remain in their same positions. Therefore, it is feasible for them to get promotion in their current job instead of taking a risk for finding a new career.
On the other hand, other people find happiness in their working lives in different ways. Firstly, job hunters consider several factors in their professions. Working environment and other facilities are more important for employees. For instance, job seekers at the begging of their jobs think about perk and pension. Moreover, positive working atmosphere and also enthusiastic of colleagues can make working life much more satisfying. Secondly, staying in a permanent work environment would reduce productivity. Working at a position for a long time might create boredom and lack of creativity among employees and it makes them unmotivated to do their best.
[bookmark: _GoBack]To sum up, it would be satisfying to pursue a particular career for the whole of life, but this is not the only way to fulfill what career they want to follow. 

