Many people decide on a career path early in their lives and keep to it. This, they argue, leads to a more satisfying working life.
To what extent do you agree with this view?
What other things can people do to try and have a satisfying working life?

Job satisfaction is considered to be the matter of concern among the general public. Many people attribute the satisfaction of a working life to continuity of their initial career path decision. The objective of this essay is to debate the productivity of this idea alongside representing other methods to have more satisfactory working life.
Job satisfaction as a result of continuity early career path decision is regarded to be argued widely. Impressive factors in this view is comprised of humans' inner interest. Satisfactory working life would be carried out through having sufficient personal awareness about individuals' natural tendency as long as attending to undeniable impression of educational decisions of peoples' on their future job prospects. That is to say that in case of making decisions about major of university, the quality of feedbacks which people receive from their future career condition could be substantially overshadowed by an intellectual decisions they make due to their talent and inner potential during education time.
[bookmark: _GoBack]Probable representable methods to have satisfying working life are not remote but are practicable. Considering the positive effects of motivation on human working quality, annual salary of careers could count as an effective incentive element toward job satisfaction. To rephrase it, the foundation of individuals’ early career path should be organized based on accurate estimation to recognize societies' financial infrastructure which could achieve appropriate attitudes about financial growth of each profession in close future.
In the final analysis, it can be concluded that both attending to personal interest and having financial estimation about economic situation of communities could be assumed as effective factors result in job satisfaction.
