It is undeniable fact that many individuals prefer to choose their occupation path earlier, but there is no authentic evidence that this preference guarantee human life satisfaction. Personally, I disagree that job fulfillment depends on earlier determination of career.  Meanwhile, there are some other factors which effect on this item in working life.
There are two main reasons that refuse the strong dependency of life satisfaction and the earlier choosing of job. Firstly, there is not enough maturity for decision making of profession at lower some ages. In fact, it is probable that some decisions are based on invaluable feelings, while some other vital factors such as financial efficiency will be considered more and more by age increasing. Secondly, some general experiences should be achieved before main job choosing and these experiences cannot be gained at lower ages. Moreover, general experiences guarantee more satisfying work life because they can clarify more the future obstacles and challenges.
Two conspicuous factors can be considered for job satisfaction. One significant factor is scientific basis. In fact, scientific and operational experiences are two main aspects of each occupation. It means that they are required for job satisfaction. Without educational background, expectancy of working consent is farther. The other fundamental factor is strong communication in working environment. In other words, making efficient relationships in job, creates more and more opportunities for job progress and satisfaction. As a result, learning of communication science provides enough motivation for more constructive interactions.
[bookmark: _GoBack]To sum up, earlier decision making for job cannot be efficient factor for occupation life satisfaction. Certainly, there are more effective factors which can be considered and evaluated for this issue. 
