Many people decide on a career path early in their lives and keep to it. This, they argue, leads to a more satisfying working life.
To what extent do you agree with this view?
What other things can people do to try and have a satisfying working life?

It is argued that people have more job satisfaction if they decide to start and continue a job earlier in their lives. I agree with the idea that starting a job when people are younger may leads to career fulfilment and several actions can be done to have a happy working life.
I believe that make a decision to get a job in younger ages brings some benefits. Firstly, when people are younger, they are more flexible and energic to tackle job’s difficulties. If a person performs its duties more efficiently, he will receive much more constructive and positive feedbacks which undoubtedly lead to a more job satisfaction. Secondly, young people are more passionate to be financially independent. The money they earn from their career help them to achieve some parts of their goals and wishes. This personal autonomy would be extremely a valuable and considerable achievement among their families and society and will give them the sense of happiness and fulfilment.
To reach a satisfying working life some important things should be considered. It is undeniable that people cannot reach to job fulfilment if they have no desire for their careers. An ideal and interesting career is a career which is chosen by our ambitions. Working conditions is another essential factor and has considerable role to be happy and glad at work and enjoy the working life. For example, a pleasant working atmosphere and also supportive colleagues can make the job situation to be more satisfying. Finally, one of the main reasons for doing a job is earning money. If people get high salary definitely, they are happier with their job.
In conclusion, deciding to start a career in younger ages would be satisfying in some points, but to have a job fulfilment other factors are effective and should paid attention to.

