In any situation, progress requires discussion among people who have contrasting points of view.

The writer of issue states that discussion among people with contrasting points of view makes progress. There are several strategies in order to enhance progress. These strategies can be both personal and interpersonal. Interpersonal strategies profoundly play a crucial role in improvement of a progress. In my opinion, discussion especially between people with contrasting idea is a great instance of interpersonal strategies which can make a huge progress in any situation. These sorts of discussion can be useful because they enable people to be aware all aspects of a projects and be an effective critical thinker.

First, discussion which occurs between people with contrasting points of view will cover various aspects of a subject. When people provide ideas that are not similar to each other it makes them think about a same think with different points of view. For instance, I had a experience in a group therapy with discuss the meaning of self-esteem. Some people believe that self-esteem is instinct while other assert that it associated with environment. We discuss this issue with two contrasting perspective and at the end we agreed that it can be related to both instinct and environment. Therefore, we gain a comprehensive understanding of what we discussed because we looked at it at different points of view.

Second, while people participate in a discussion with contrasting idea, they practice putting themselves in other shoes and see the issue from their eyes. In the way of illustration, this assists them to think about the subject different than their own points of view which is in turn make them a critical thinker.  They will accomplish this skill through the process. Consequently, when people encounter with any contracting ideas which is inevitable, they mastered to face with that effectively. This will improve the chance of a discussion to be progressed.

However, contrasting opinion can be helpful during a discussion but at the same time it can diminish a chance of progress in a discussion. For example, my friend had a discussions with her colleagues on the features of a good co-workers. They came up with contrasting qualities. Regarding their lack of ability to deal with contrasting ideas like respecting each others points of view or being patients with each other, they could not have an effective discussion.

In conclusion, I believe progress needs a discussion which contains contrasting ideas. These contrasting ideas not only make a comprehensive understating of an issue and in turn increase the chance of progress but also, enable people to think critically. By this way, they get accustomed to face with any kind of ideas with an open mind and this enhance the progress of each step of a discussion.




