Do you agree or disagree with the following statement? In a team, those who do not accept others' criticism cannot succeed.
From the past, people always have followed the ways of success. In the preceding decades, with the sharp increase of sociability importance, they find out that good rapport in a team precedes the success of team members. In every team with the increase of complexity, there are many challenges threatening member's success. For example, it is inevitable that many people from outside or inside team critique the members, so there is an overriding question about the reaction, embracing or rejecting, and its impact on member's success. Although some people prefer to act out with others' criticism, I adhere to the idea that with embracing them, we can follow our ways to succeed in a  better manner. I feel this way for two main reasons, which I will put forth in the following essay.
The first important point is that accepting others' criticism helps us to find our flaws and manage them. It is clear that everybody is not perfect in all aspects, but it is hard to find our weaknesses. Our brain spontaneously focuses on our significant ability, so we find ours without any flaws. In this way, others' opposite opinion can have a significant effect on us, which open a real window of our ability, including weakness and strength, in front of our eyes. In other words, it shows the way of progress to the members to improve their abilities in order to have a better function in a team and eventually personal achievement. My experience when I was a high school student supports this idea, in our high school there was a soccer tournament whose team must have five members, in first two games I thought that I was the mainstay of the team without any imperfects, but after that, some of my friends said that I had some weakness in the passing ball and teamworking, at first I found it irrational but when I concentrated on their viewpoints, I could have thought about my flaws, at the next game I tried to improve it with sending more passes to my team members. At the end of the tournament when I saw back, I had a significant improvement, which started with the others' opposite viewpoints from my performance. 
Another important aspect of embracing critiques is that it helps us to build a good relationship with other even people with opposing viewpoints. Nowadays, in the way of prosperity, you must have a brilliant rapport with others. The hardest thing is to build an intimate relationship with people having an opposite point of view. When we confront others' opinions, oppositing with our viewpoints, we can reject and go into debating with them that can have a negative effect in the reciprocal relationship, so it is better to suppress the anger and embrace the critique. Following this way is a great milestone to create a great rapport with others, which can accelerate success breakthrough. I remember when I was a student, I had a class whose major grade was based on project reporting, which submitted with a small team. In this project, we had to have a regular presence in the class. In the one presentation presented by me, one of my classmates critiqued our project harshly, but I embraced his opinion and wanted him to talk after the presentation; after that, we talk about it. Not only he had a great effect on our project, but also I made a good rapport with him, which helped me in the future, and we could have submitted an article at the end of the semester, which was a great achievement for me.
In the final analysis, I think we will be successful if we embrace others' criticism in the team. This is because we can find our weaknesses and utilize their critique for improvement, and because embracing those help us to make a good relationship with others, which is an important key to be successful.

