[bookmark: _GoBack]Do you agree or disagree with the following statement?
Successful leaders should make others part of the
decision-making process.

    In modern societies meaning of success is a convoluted issue to explain. As the population grows, communities and groups are seeking prosperous ideas and choices to overcome their competitors on their specific goals. This process in most countries is planned by one person or group which may instigate many basic controversies and disagreements.

    Although leaders are directly responsible for their countries development, but they are people who take advantages or disadvantages of decisions. There are many experts in diverse professions such as economy, sociology, health, and other underlying fields in each society that should be asked during decision-making process to conclude more achievements. Involving members in important decisions causes social approval among communities to support the leaders. Similarly leaders who let people demonstrate their opinion will be more accepted by major part of the groups. Hence people will attempt more to elevate general demands.
    On the other hand leaders who don’t pay attention to their people will lose their supporting and in many cases induce severe disappointment in members and groups below. This may cause many recessions and unfavorable results against leadership. Hence people won’t obey leader offers anymore and groups may disparate to smaller colonies. In this situation general displeasure occurs in the whole parts. Thus leaders should understand what people wants and let them participate in many integral decisions regarding to scale of the matter. 

    The decision-making progress absolutely requires the major acceptance from society or members. In the opposite side as long as people wouldn’t participated in the process, development won’t occur. I personally imagine my aspiring world with the maximum rate of people presence in their general decisions. 
